Full time Teacher MPS 
Start 1st September 2023
Closing date 16.00hrs 12th May
Interviews Wednesday 17th OR Thursday 18th May
How many of these questions can you say ‘YES’ to?
· Are you a successful teacher looking to extend your professional skills in a dynamic, forward looking and ambitious school?
· Do you want to further develop your professional career profile within a team of experienced professionals who hold continuing professional development and inspirational learning opportunities in very high order and give as much to their team as they do to their children?
· Do you want to have fun at work and laugh with your children every day?
· Do you want to work in a school with proven high levels of staff wellbeing?
· Is being in a school where the special talents of everyone are nurtured and supported to Learn, Transform and Grow?
If you answered YES to these questions and would like to teach full time at St Mary’s, Banbury we want to hear from you. 
We are driven by our Vision to ‘Learn, Transform and Grow’. You will be someone who thrives on challenging yourself to challenge your children and revels in the progress each individual learner makes. 
We have a growing roll with single form entry and a thriving nursery. Our teachers plan in phase teams and create exciting, cross curricular learning. Our diverse community welcomes children from around the world and we offer them the chance to learn indoors and out. We are an ‘O.P.A.L.’ school, where our playtimes are just as important as our classroom times!  Our curriculum is enhanced with art days, specialist music provision, community sports events and character education from the ‘Commando Joe’s’, respect curriculum. In addition, we enable visits to exciting and stimulating locations and events. We have seen Mary Poppins in London, been to The Black Country Museum, visited the Rainforest and London Zoo,  been on residential trips and  performed with a professional dance company! We create opportunities for pupils to present and perform both in school and our wider community and all this comes together to ensure that our pupils are engaged with the experiences that challenge and inspire them to make progress from their personal starting points. 
We pride ourselves on our inclusive practice. You will have excellent opportunities to develop your skills working with EAL and SEN pupils, supported by an outstanding team of teachers and teaching assistants who will help you to identify and adapt your practice to meet the needs of a wide and varying school community. We believe every child is on their own personal learning journey and adapt curriculum and access accordingly with no child excluded from reaching their personal ambitions. 
Take a look at our website to get a taste of what we do and how we learn. https://www.banburystmarysschool.co.uk/ 
 
The highly experienced, caring and compassionate leadership team and Governors actively support as well as challenge the school to be even better. This is an opportunity for an ambitious teacher to make a difference. 
We actively encourage candidates to tailor their application directly to the needs of St Mary’s as well as their own professional aspirations. To support this, we actively encourage candidates to visit school to find out more. Please contact the Headteacher, Mrs Victoria Woods via the school office on 01295 263026 or by emailing JOBS@banburystmarysschool.co.uk and either Mrs Woods or a member of the Senior Team will get back to you to discuss the position further and arrange a visit. 
All applications must be made on the ODST application form. This is available to download on the vacancy page of the school website. https://www.banburystmarysschool.co.uk/vacancies.html 
All parts of the application form must be completed with no CV’s or additional papers considered. Please ensure you have no unexplained gaps in employment history and that your two references are professional. 

Interviews will take place on Wednesday 17th OR Thursday 18th May
Safer Recruitment
St Mary’s Primary School is committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. This post involves the type of work with children and young people that requires applicants to undertake a Disclosure and Barring Service check. The possession of a criminal record will not necessarily prevent an applicant from obtaining this post. All applications are considered confidentially and according to the nature of the role and information disclosed.



